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The more I researched 
the market, the more 
convinced I became 
that we needed products 
that give something 
back to those less 
fortunate than ourselves.

Continued over page >
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With their smart shirts, chinos and 
firm handshakes, they have the look 
of young men about to embark on 
careers in the City. Yet all is not 
as it seems. Nick and Reagan are 
graduating this summer, but instead 
of hot-footing it to London to 
make their millions in the square 
mile, they plan to save the world 
‘one shag at a time’. Ahem, let me 
explain. 

The pair is the brains behind 
Standup Condoms, which, if all 
goes to plan, will be the world’s 
foremost ethical condom company. 
It’s a brilliant, yet simple, idea: a 
new, funky condom brand with a 
conscience. The aim is to plough 
all profits from the sale of the 
condoms into HIV/AIDs prevention 
programmes overseas and sexual 
health education in the UK, making 
the purchase of a pack of condoms 
an ethical and emotional decision, 
rather than just a practical one. 

And their plans for a rubber 
revolution haven’t gone unnoticed 
by the University – the boys have 
made it through to the finals 
of this year’s New Enterprise 
Competition, the annual contest 
designed to inspire business ideas and 

entrepreneurial talent. They saw off 
stiff competition from other students, 
staff and alumni to become one of 
only two undergraduate entrants 
in the final ten. It was a close call, 
however; in an interesting twist 
to the competition, student-run 
company Bristol University Business 
Angels (BUBA) gets to choose one 
‘wildcard’ – an entrant that didn’t 
make it into the initial shortlist – to 
go through to the final. Last year, 
the wildcard won. This year, BUBA 
backed Standup Condoms. 

I meet up with Nick and Reagan 
in late June, a few weeks before 
the results of the competition are 
due to be announced. My first 
question: how did two engineering 
students end up in the business 
of condoms? Luke Aikman (LLB 
2006), an old friend of Nick’s from 
a gap-year ski season, persuaded 
the pair to take part in SPARK, a 
week of workshops Luke runs for 
the University on entrepreneurship. 
It’s a whistle-stop tour, covering 
everything from idea generation to 
branding. Participants work in teams 
of five to develop a business idea and 
the week culminates in a Dragon’s 
Den-style scenario. Each group 
pitches their idea to the ‘dragons’, 

which include some well-established 
entrepreneurial alumni such as 
Mike Bennett (BSc 1997). Standup 
Condoms won, bagging themselves 
£3,500 in prize money.

‘The idea came out of the process,’ 
says Reagan. ‘We were encouraged 
to be open-minded; to build on 
every idea to see how far we 
could take it. As soon as ethical 
condoms came up, we knew we had 
something. Everyone in the team 
felt it.’ 

Fired up by their success at SPARK, 
Nick and Reagan decided to 
have a stab at the New Enterprise 
Competition under guidance from 
BUBA; it was just too good an idea 
to ditch. At this point Luke, an 
experienced entrepreneur, came on 
board. This was a real coup for the 
boys. ‘Luke was keen to be part of 
Standup’, explains Nick. ‘And we 
recognised that we needed someone 
with his know-how on the team. 
We’ve really fed off his experience.’

In March, all applicants were invited 
to a networking lunch when the 
ten finalists were announced. Then, 
with three months to wait until the 
final results, the now-trio busied 
themselves developing their business 
plan and pitch and forging key 
contacts. They met with a number 
of leading charities to see how 
Standup Condoms can help. They’re 
taking a humble approach to this. 
‘We’ll let the charities guide us,’ says 
Nick. ‘We want aid to be delivered 
in the best way possible and they’re 
the experts in this field.’

So how important is it for Standup 
to win the competition? ‘It will 
prove to us that the idea is concrete,’ 
replies Reagan. It will also mean 
a lot in practical terms – access 
to mentors and seed funding, for 
example – something they are 
acutely aware of. ‘The prize money 
will enable us to take the next step,’ 
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explains Reagan. ‘But if we don’t 
win, it won’t be disastrous. One of 
the things we’ve learnt is to always 
leave our options open.’ 

They point out that, whether they 
win the competition or not, the 
whole process has been an invaluable 
experience – they’ve learnt a huge 
amount about business and about 
themselves in a very short space of 
time. ‘It’s made us believe that we 
can succeed as entrepreneurs,’ Nick 
explains. ‘We’ve drawn confidence 
from our experiences.’

Nick’s strength of feeling about 
doing something ethical surprised 
him. ‘I never saw myself as someone 
who would work for a not-for-
profit organisation. I didn’t think it 
was for me,’ he says with refreshing 
honesty. ‘But the more I researched 
the market, the more convinced I 
became that we needed products 
that give something back to those 
less fortunate than ourselves. 
Something just clicked in me.’ 
Reagan nods his agreement. ‘This is 
an opportunity for us to make a real 
difference’, he says. ‘It’s a chance for 
us to give something back through 
a product that the developed world 
takes for granted.’

On top of this, they’ve discovered 
what motivates them – and it isn’t 
making money. It’s a passionate 
belief in their product. ‘We’ve put 
so much work into this because 
we feel so strongly about it. That’s 
what makes us to go the extra mile. 
Money alone can never provide that 
motivation.’

When I ask them if they have any 
top tips for budding entrepreneurs, 
they return to this point. ‘Don’t do 
it for the money. Money isn’t going 
to give you the drive you need to 
succeed.’ Any other tips? ‘Always 
make sure you have a plan B as 
nothing ever goes exactly as you 
predict,’ says Nick. ‘Recognise the 

limits of your expertise – don’t be 
afraid to ask for help,’ adds Reagan. 
‘And if you have an idea and you 
think it’s the best thing since sliced 
bread, don’t just discuss it with your 
friends and family as they often give 
a distorted view so as not to offend. 
The best judge is your customer and 
there’s nothing wrong with standing 
on the street corner and asking 
passers by what they think.’ 

As the interview comes to a close, 
Nick and Reagan emphasise how 
grateful they are to the University 
for enabling all this to happen. 
‘University is such a safe place to 
give business a go,’ explains Nick. 
‘In the real world you might not be 
in the position to take risks.’ ‘It’s 
been a fantastic experience,’ adds 
Reagan. ‘I’m groping for adjectives 
to try and describe how exciting it’s 
been for us.’ 

Any regrets? ‘Only that we didn’t 
get involved in the University’s 
enterprise activities earlier. Imagine 
if we’d done all this in our second 
year. Our condoms might already be 
on the shelves.’

It sounds like the rubber revolution 
may well be on its way. n

Standup Condoms didn’t win the 
New Enterprise Competition 2008. 
The first prize went to Professor 
Christian Allen (BSc 1985, PhD 
1993), Asa Morris (MEng 2004, 
PhD Aerospace Engineering 
2005- ) and Thomas Rendall 
(PhD Aerospace Engineering 
2005- ) from the Department of 
Aerospace Engineering for Eclat 
Solution Ltd. Eclat has developed 
a new technology based on 
Computational Fluid Dynamics. 

Both Nick and Reagan graduated 
on 11 July with first-class Honours 
as Masters of Engineering (MEng) 
in Engineering Design with Study 
in Industry.

Some of the key players in 
enterprise at the University

Research and Enterprise 
Development (RED)
Works with staff, students 
and industry to ensure that 
the University’s research and 
innovation is combined with a 
vibrant enterprise culture.

SETsquared Business 
Acceleration Centres
Part of the enterprise partnership 
between the Universities of Bath, 
Bristol, Southampton and Surrey. 
The centres support early-stage, 
technology-based ventures and 
provide business mentoring and 
office space.

Bristol University Business 
Angels (BUBA)
A student-run consultancy 
group that provides funding and 
mentoring support to student 
entrepreneurs. 

Bristol Enterprise Network 
(BEN)
A network run by the University 
that supports knowledge transfer 
among the high-tech, high-
growth business community. 

Bristol Entrepreneur’s Society
A new society that develops 
students’ business skills and 
nourishes entrepreneurship. 

New Enterprise Competition
An annual competition designed 
to inspire and generate new 
businesses and to stimulate 
entrepreneurial talent. It’s open to 
staff, students and graduates of the 
last five years.

Visit www.bristol.ac.uk/research 
for more information. 

info@standupcondoms.com
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Born for business
Bristol has helped produce generations of 
enterprising alumni. To celebrate their success, the 
University launched its Enterprise Roll of Honour.

Wolfson Microelectronics designs and 
supplies the microchips that process 
digital information into signals we 
can hear. Its products are at the very 
heart of some of the world’s most 
iconic digital consumer products, 
including Apple’s iPod range. 

‘Physics is a great background for 
business. An analytic approach 
with an entrepreneurial spirit is an 
excellent combination for high-tech 
success.’

Complinet is the market-leading 
publisher of information and 
provider of software solutions to 
the international financial services 
industry. 
 
‘I think that the hardest obstacle to 
overcome is lack of belief in your 

own ideas. Seek counsel from smart 
people but beware negativity – I 
remember the general response being 
that it would never work! Once 
you have the courage to start, it all 
seems very natural and you will learn 
so much on your journey however 
successful you are.’

Andy Law is the UK’s foremost 
innovator in the application of creativity 
to business. He’s worked on some of the 
country’s most successful ad campaigns, 
including IKEA (Chuck Out Your 
Chintz), BT (Connections/Possibilities) 
and Clarks Shoes (Act Your Shoe Size 
Not Your Age).  
 

‘I’m a businessman who has chosen to 
experiment with a group of like-minded 
experimenters. I’m someone who has 
chosen to discover whether all the tools 
we have at our disposal today can make 
our work lives – such a fundamental part 
of life itself – more enriching, thought-
provoking, interesting, rewarding and 
fun for everyone.’

Jolly Phonics is used in schools around the 
world, including some 80 per cent of UK 
primary schools. It teaches children to read 
using the 42 main sounds of the English 
language, not just the 26 letters of the 
alphabet. Jolly Learning has also developed 
Jolly Grammar and Jolly Readers.

I remember 
Bristol as a great 
encourager of 
enterprise and 
initiative.

David Milne  

(MSc 1967, PHD 1969)

Co-founder and former Chief 

Executive, Wolfson Microelectronics

Alex Viall  

(LLB 1989)

Founder, Complinet

Andy Law  (BA 1978)Chairman, Law & Kenneth

Chris Jolly (BSc 1968)
Owner and Managing Director,  

Jolly Learning Ltd

Mark Ellingham 
(BA 1980, MA 2000) Joint Managing Director, Rough Guides
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Hush restaurant, set up by Jamie 
in 1999, became one of London’s 
hotspots. In 2005 Jamie purchased 
Villandry Foodstore and Restaurant 
in London, a combination of 
restaurant, bar, foodhall and 
delicatessen.
 

‘Take time out to ask yourself 
this: “Do I really want to be an 
entrepreneur?” If it’s a question of 
money, there’s more money in the 
City. If it’s the flexibility of being 
your own boss, forget it. But if you 
still answer yes, if you feel business 
in your blood and have the courage 
of your convictions, then go for it!’

John has held Chairmanships and 
Non-Executive Directorships with 
a number of companies, including 
Higham Dunnett Shaw, Druid 
Group plc and Vamosa Ltd. In 
addition, John runs his own music 
production business, Crazeltown 
Ltd, which focuses on bringing new 
artists into the market.

‘Without the right support, even the 
best ideas can become commercial 
failures. The University’s initiatives 
for entrepreneurs are there to give 
that critical support.’

The first Rough Guide to Greece, 
published in 1982, became a 
phenomenon. The immediate 
success of the book spawned a 
series that rapidly covered dozens of 
destinations. These days the guides 
include recommendations from 

shoestring to luxury and cover more 
than 200 destinations around the 
globe. 

‘There really are no rules. Just your 
imagination. And of course, a sense 
of what’s right.’

Mike started e3media while he 
was studying at Bristol. It is now 
the South West’s leading internet 
and digital agency, working with 
Orange, BBC, French Connection, 
Peugeot and several major 
government agencies. 

‘If we can give at least one of the 
University’s students the drive and 
inspiration to go and set up their 
own business on graduation, then 
we will have succeeded.’

Nick sold his first shirt in 1986 from 
his room in Bristol’s Victoria Square. 
The business has since grown to 
become England’s largest maker of 
quality shirts through the internet 
and mail order.

‘Believe. Believe in your business. 
Believe in yourself. If you keep 
believing, you will always win. It’s 
amazing where a load of belief and a 
little ability can take you.’

Jamie Barber (LLB 1993)
Proprietor, Hush and  Villandry Restaurants

Mark Ellingham 
(BA 1980, MA 2000) Joint Managing Director, Rough Guides

John Pocock 

(BSc 1982) 

Chairmanships and 

Non-Executive 

Directorships, IT  

and Financial Services

Nick Wheeler  (BSc 1987)  
Founder, Charles Tyrwhitt Shirts

Mike Bennett  (BSc 1997)Joint Managing Director, e3media
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Peter Owen is a renowned 
wigmaker and make-up artist. 
The big hits from his CV include 
Dangerous Liaisons, Sleepy Hollow, 
and, most famously, The Lord of the 
Rings trilogy, which won him an 
Oscar for ‘Best Makeup’. 

‘Being at university showed me 
it was possible to have a career in 
the arts. Passion for my work and 
being able to inject others with this 
passion has been a great educator 
and has fed my success  
and fuelled me for ridiculously 
hard work in a way ambition never 
could have.’

Richard Cunningham currently 
works for a number of developing 
technology companies in software 
and intellectual property. He 
is Chairman of OnRelay Ltd 
and Octium Ltd. He is also on 
the investment committee of 
Herald Ventures II, an early-stage 
technology fund.

‘Bristol University gave me a sound 
academic base on which to start 
my career in the electronics and 

telecommunications industries. 
There are plenty of people with 
great ideas; the trick is to make 
them into great businesses.’

Coffee Republic, founded by 
Sahar and her brother in 1995, 
has grown to be one of the best-
known independent espresso bar 
brands in the UK.

 

‘There is very much a myth 
out there that entrepreneurs are 
these superhuman individuals 
and that entrepreneurship is this 
mysterious alchemy practised 
by a chosen few. Entrepreneurs 
come in all shapes and sizes – 
anyone can do it!’

In 1990 Tony had the idea for 
‘Quick Address’, which enters your 
full address when you are asked 
‘What is your postcode?’. Tony 
wrote the software and set up QAS. 
Address management solutions from 
QAS now maintain accurate address 
data for over 9,000 organisations 
across the globe.

‘True entrepreneurship is about 
making it happen. We all have a 
dormant entrepreneur within us – 
the key to success is working with 
really good people.’

Peter Owen  
(Hon MA 2004)

Co-founder,  
Owen King and Company

Richard Cunningham  (BSc 1982) 
Entrepreneur

Sahar Hashemi  

(LLB 1998) 

Co-founder, 

Coffee Republic

Tony Bickford  (BSc 1966)Founder, QAS
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Rubberductions is an award-winning 
film company that writes and produces 
top-quality films, commercials and music 
videos. Working in both live action and 
animation, it caters to a modern media 
market, with films for TV, internet, 
DVD and cinematic release. 

‘I knew I was going to set up my own 
business before I left university. It was 
hard, and having no track record or 
experience of business is always an 
obstacle for graduate entrepreneurs. 
But now I relish the freedom and 
opportunities that running a business 
brings.

VEQTER Ltd is a leading-edge 
spin-out company from the 
University employing a unique 
technology and expertise for the 
measurement of stress within large 
engineering components.

‘I was able to turn my PhD studies 
into a profitable business, combining 
my academic vocation with 
enterprise development. There are 
huge opportunities for others at the 
University, both staff and students, 
to do the same.’

The SpiderGroup team shares a 
common belief in the ability of 
leading-edge technology to deliver 
competitive advantage to the small 
and medium enterprise market. 

‘My business has had huge support 
from the University’s SETsquared 
business incubator. Even in the 
short time I have been in business I 
can see the step-change in enterprise 
support here at Bristol and I hope 
future graduates will take advantage
of the range of support available.’

Emerging entrepreneurs
Andy Parkhouse  

(BA 2001)Director, Rubberductions

Ed Kingston 
(MEng 1997)

Joint  
Managing Director,  VEQTER Ltd

Bristol-based nameless Digital Creatives 
specialises in web and digital media. It’s 
worked with some pretty big names, 
including Orange, the NHS, Channel 4, 
British Airways and Virgin. 
 
‘I came to Bristol as a spod with little life 
experience and an understanding only of 
success in academia. When I finally left the 
University two-and-a-half degrees later, I 

emerged with a much healthier perspective 
on the difference between wisdom and 
knowledge, and the courage to take my 
future into my own hands. As for words of 
advice, good businesses are built by people 
who challenge the status quo. Comfort 
zones are bad. If you can learn to identify 
when you’re in one, you stand a pretty 
good chance of breaking out of it and doing 
something that actually makes a difference.’

James Cook 
(BSc 2002)

CEO, SpiderGroup

Whitepod is a super-stylish, eco-
friendly camp perched high in 
the Swiss Alps. In 2005, Sofia was 
awarded the Responsible Tourism 
Award for Innovation and now has 
plans to develop and expand the 
Whitepod concept to other areas. 

‘My years at Bristol were a 
memorable and deeply enriching 

experience. In many ways, they 
convinced me that anything in life 
could be achieved with endless 
belief and passion.’ 

Jaya Chakrabarti  

(MSc 1995)
Founder and Managing Director, 

nameless Digital Creatives

Sofa de Meyer  

(LLB 1996)
Founder, Whitepod
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Where are the women? 
Glancing through Bristol’s Enterprise Roll of 
Honour on the previous pages, one thing is 
striking: the lack of female faces. So we asked 
some of our enterprising Bristol women why there 
aren’t more female entrepreneurs.

Jaya Chakrabarti (MSc 1995),
Founder and Managing 
Director, nameless Digital 
Creatives

It’s worth saying that I’ve never 
considered that being a woman 
has put me at a disadvantage in 
business compared with my male 
counterparts. The issues I’ve 
faced in growing the business 
have been the same as everyone 
else and I attribute my success to 
my ability to take good advice 
and listen to my gut (as well as 
my head), while my failures have 
usually been caused by my lack of 
experience. 

Sure, some men found a 
technically-literate girl a little too 
intimidating to do business with 
(that whole dominant-male hand-
shake thing was quite amusing for 
a time!), but an equal number of 
savvy business people were able to 
deal with me far more maturely. 

People do business with people 
they like and trust and I had no 
more desire to do business with 
men who could not take advice 
from women than they would 
want to do business with me.

OK, back to the point. Why do 
I think there are so few women 
entrepreneurs, especially in the 
high-technology sector?

It’s probably fair to say that the 
number of girls involved with 
high technology at degree level is 
still disproportionately low, so it 
inevitably means less flow-through 
to high-technology private sector 
ventures. 

Women in academia still have to 
work ten times as hard as a man 
to go up the career ladder – I 
have this direct from friends still 
working within the system. So 
you would think that more would 
get out and think about doing 
their own thing. Academia is very 
seductive, however, and this means 
the little niggles get overlooked. 
While the women who make it in 
academia would make outstanding 
entrepreneurs, they seem to stay 
within the cocoon, as I nearly did. 
I was lucky in that I was unhappy 
enough during my PhD years to 
start to wonder what life would 
be like on the outside. Getting a 
part-time job with a digital creative 
company allowed me to discover 
that I actually had transferable skills, 
including ones that I‘d never been 
given the scope to exercise before. I 
learned then that running a company 
was not rocket science and with a 
passion for creativity, and probably a 
lot of naivety on my part, we were 
able to start our dream company.

If we want more women running 
businesses, high-technology or 

otherwise, we need to look at 
what schools are teaching our kids, 
and where their role models are 
coming from. My inspiration for 
science was born out of having a 
doctor and a mathematician for 
parents, the Feynman Lectures on 
Physics and, more embarrassingly, 
MacGyver. My business inspiration 
came from tasting the freedom 
of running a small sub-company 
on a part-time basis. Not 
everyone is blessed with this sort 
of experience, but access to role 
models makes a real difference to 
aspirations.

I don’t believe that most women 
are out there thinking, ‘I want 
to start a business but I can’t 
because I’m a woman’. It is 
all about awareness of what is 
possible. Thanks to business-
related reality shows and business-
savvy universities with growing 
facilities for spin-outs, I think 
there is a much greater awareness 
of entrepreneurialism – not 
aimed just at women but at the 
whole population. The worm is 
slowly turning, and I’m pretty 
certain there will be more and 
more women jumping out of 
their comfort zones and into the 
adrenaline rush that comes with 
starting and growing a business. 
The hat-trick would be if we can 
get more women into the sciences 
at the same time. 
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Kate Cowie (BA 1986),  
Founder and Director of  
The Chaos Game

Why there aren’t more female 
entrepreneurs is, indeed, a curiosity. 
Studies reveal that the sharp upward 
trend of the 1970s and the 1980s in 
the percentage of women holding 
executive positions is slowing, 
flattening and even declining in the 
FTSE 350 companies. A variety of 
factors are likely to be involved, 
including prejudice, but also our 
socially shared gender ‘scripts’, 
which have a significant influence 
on our expectations and life-cycle 
plans, as well as the choices we 
make when role conflicts arise. So, 
if fewer talented women are now 
drawn to the boardroom as the 
venue for their leadership, why are 
more of them not channelling their 
creativity and energy into their own 
entrepreneurial activities? After all, 
those who have chosen to do so 
report considerable benefits from 
being their own boss. 

In a recent survey of female 
entrepreneurs commissioned by 
Harriet Harman, the Minister for 

Women and Equality, the biggest 
motivating factor that participants 
identified for going it alone was to 
achieve a better work–life balance. 
Many also reported increased 
independence and confidence and 
a greater sense of self-worth. And, 
in truth, female entrepreneurship is 
rising – there are now more than 
a million self-employed women in 
Britain – a 17 per cent rise since 
2000. But men are still twice as 
likely as women to start a new 
business.

Work, for both men and women, 
is one of the defining attributes 
of adult life: it is associated with 
well-being, social identity, social 
connection, physical and mental 
activity, a sense of purpose, personal 
fulfilment and so on. And, as an 
executive coach and educator, I 
want to see more women (as well 
as more men) achieve their fullest 
potential as organisational leaders – 
whether they work for others or for 
themselves. 

Most established organisations 
have long recognised that it makes 
good business sense to ensure that 
their boardroom is representative 
of their wider stakeholder base. 
Realising that early progress towards 
achieving gender equality is not 
being sustained, they are introducing 
new measures (such as open 
recruitment processes, mentoring 
schemes and family-friendly policies) 
to encourage more women to step 
forward for executive roles. Now 
we need to think creatively about 
what support is necessary for those 
women whose life choice is self-
employment. Entrepreneurship 
makes a huge contribution to the 
UK economy as well as providing 
those many personal benefits that 
successful women entrepreneurs 
enjoy: it is therefore in everyone’s 
interest that we unlock the UK’s 
productivity potential by promoting 
these women-led enterprises.  

So, back to the question of 
why there are not more female 
entrepreneurs. We know from the 
Government’s survey that women 
who do set up a business often find 
it difficult to secure finance for 
their project, and that they would 
appreciate a mentor to guide them 
during the early months of their new 
career. Harriet Harman has therefore 
committed to introduce measures to 
attend to these needs. But we also 
know that fear of failure is a major 
concern to women who aspire to go 
it alone. I know, from my personal 
experience of becoming my own 
boss, how easy it is to theorise an 
opportunity away to nothing, by 
focusing too much on the risks. If 
fear of failure is preventing women 
from even daring to dream the 
good idea that is necessary to found 
any successful business, then we 
need to find ways to build their 
confidence at a much earlier stage of 
their entrepreneurial journeys. The 
statistics are encouraging: enterprises 
led by women are no more likely 
to fail than those led by men, and 
nine out of ten women who have 
set up a business report that, having 
done it once, they would do it 
all over again. So, to any women 
with entrepreneurial flair who 
are contemplating taking what is 
undoubtedly a courageous step to 
venture out alone, I would say: 
‘Steel yourself for a large measure of 
hard work and then dream that good 
idea!’. Just the business of dreaming 
may be all that it takes to move from 
possibility to reality.

The Chaos Game is an 
Aberdeen-based consultancy 
which designs and delivers 
leadership development 
programmes in association 
with the NTL Institute for 
Applied Behavioural Science. 
Kate is co-writing a book on 
the adult development journey, 
Finding Merlin, which is due for 
publication in 2009.
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Sophie Coleman (BSc 2007), 
winner of the undergraduate 
prize in the University’s New 
Enterprise Competition 2007 

It may be surprising to some that 
as little as 14 per cent of all small 
businesses in the UK are majority 
owned by women (Annual Small 
Business Survey 2006). Perhaps a 
more telling statistic is that less than 
two per cent of all venture capital 
in the UK is committed to business 
start-ups advanced by women.

Is this because women are underdogs 
in the world of UK business 
fighting against a glass ceiling, or 
is it more closely related to the 
need for women to embark on an 
entrepreneurial career at an earlier 
age than men? 

Many under-25-year-olds have 
yet to focus on their long-term 
goals. For most, the first five to 
ten years of their careers are spent 
developing business and potential 
entrepreneurial skills. This seems 
to be evidenced by the findings of 
the Annual Small Business Survey 
2006, which recorded that just nine 
per cent of all entrepreneurs in the 
UK were aged under 35. It could 
be argued that this state of affairs 
directly contributes to women not 
becoming entrepreneurs because by 
the time they are ready to start their 
own businesses, they are having to 
address the necessary compromise of 
their work–life balance, particularly 
in relation to children, and may well 
choose a career in a more flexible 
corporate environment.

As the last of the ‘baby boomers’ set 
off into retirement, savvy companies, 
many previously thought to have 
been male-dominated, are now 
highly committed to attracting, 
maintaining and developing the most 
talented people regardless of their 
race, age or gender. In particular, 
many companies are tackling the 

lack of female role models for young 
women moving up the business 
ladder in their organisations in an 
attempt to leverage their talent more 
effectively.

Happily, things are also changing on 
the entrepreneurial front. Networks 
of organisations have developed 
which have as their focus the 
support and growth of women’s 
business ownership. 

Even the Government has come 
on board and Alistair Darling has 
recently announced a £12.5 million 
capital fund to encourage women 
entrepreneurs. 

There has never been a better time 
for strong-minded women with a 
positive attitude to overcome life’s 
obstacles to get networking and set 
up shop. n
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Main picture: Claire Young (BSc 2001); inset: Sir Alan Sugar and  
The Apprentice hopefuls 
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How would you describe your 
Apprentice experience?  
The Apprentice was an amazing 
experience for me. It was life-
changing. I entered the show to be 
challenged, to be tested and to learn, 
and feel that I got ten times more out 
of it than I expected. 

Why do you think you did so well?
I’m very honest and I think 
people like the fact that I was 
straightforward, genuine and not 
playing a game. I also changed during 
the 12 weeks and lots of people 
have commented that they enjoyed 
watching this.  

How did you feel when you lost 
to Lee in the final?  
Initially I was devastated. I fought 
blood, sweat and tears to get to the 
final. Being so close to winning and 
then coming second was hard. But then 
after a day of tears I got myself together 
and started planning the future! 

Why do you think Sir Alan 
didn’t pick you to become his 
apprentice? Do you think he 
made a mistake? 
Lee and I are like chalk and cheese 
and I think Sir Alan felt Lee was 
more suitable for the job he had 
planned. I don’t think he made a 
mistake; he knows what works in 
his office and the guy is worth £830 
million so I’m not going to argue 
with him!

You have said that Sir Alan 
didn’t pick you because you are 
a woman. Have you come up 
against much discrimination as a 
woman in business? 
What I’ve said has been taken out of 

context. In the series to date, Sir Alan 
has employed three men and only 
one woman, but I don’t think gender 
has anything to do with it – he just 
chooses the best person he has in 
mind for the job. 

What was the high point? And 
low point? And what was the 
biggest challenge for you? 
The highest point was winning the 
ice-cream task. If we’d lost I would 
have got fired. The lowest point 
was the photography task and being 
thrown out of the boardroom. The 
biggest challenge was living with 15 
other people 24/7 and having no 
time to myself. 

What has it been like since the 
end of the show? How have you 
coped with the media attention? 
Life has been crazy since the show 
finished. In the past four weeks, 
I’ve only had one day off. I’ve had 
hundreds of offers for business and 
media work. I’m very thankful that 
the media have been kind to me, 
though I’m still not used to them 
following me!

Did your time at University 
teach you anything that helped 
you on The Apprentice? 
We were always challenged to really 
think outside the box and push 
ourselves, and ultimately this is what 
The Apprentice does for 12 intense 
weeks. Studying requires focus, drive, 
logic, discipline and passion – all of 
which helped in the show. 

What next? What does the future 
hold for you? 
Over the next few months I’m 
going to have a holiday, focus on 

charity work (I’m currently helping 
a charity called the Kids Company) 
and suitable media before relocating 
to Birmingham and going to work for 
Karren Brady at Birmingham City. 

Do you see yourself as an 
entrepreneur? Have you ever 
thought about starting your own 
business? 
In my last role as a retail buyer I 
treated my category as my own 
business and used new ideas and 
processes which delivered positive 
results. By the time I’m 35 I’ll have 
my own business. 

Any tips for Nonesuch readers 
who fancy themselves as the next 
apprentice? 
Go on the BBC website and apply – go 
for it! It’s an amazing experience. Be 
prepared that it will probably be one of 
the toughest things you’ll ever do.

Do you have fond memories of 
your time at Bristol? 
I love Bristol and often come back 
to see friends still there. It’s a great 
University with excellent lecturers 
in a fun city. It was nice to have 
students from overseas. Outside of 
London it’s probably the best city I’ve 
lived in – it has it all.

The Apprentice is a multi-award-
winning BBC One series. Self-
made millionaire, Sir Alan Sugar, 
challenges 16 aspiring tycoons 
to battle it out for the prize 
of a six-figure salary and the 
opportunity to work for him. 
Over 20,000 people applied to 
take part in series four and 7.9 
million people tuned in to watch 
the final. n

You’re hired! Nearly ...
She was pipped at the post in the final of BBC One’s The 
Apprentice, but runner-up Claire Young (BSc 2001) has 
shown she doesn’t need Sir Alan Sugar to succeed. 
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How I became  
a pie-shop owner
Tom Little (BSc 2004), owner of Tom’s Pies

nonesuch summer 2008

The highs are being 
your own boss and 
getting to steer 
and manage the 
project in every last 
detail, seeing your 
idea take shape 
and building the 
business.

The initial idea
Having completed my politics 
degree, I was uncertain as to what 
career path to follow. I knew I 
wanted to start my own business, 
but without any relevant experience 
I found it hard to think of a good 
idea. A year or two out of university 
I got talking to my now business 
partner, Tom Cull, a talented chef 
with whom I had become friends 
while at Bristol. He was running 
a wedding and events catering 
company called Dartmoor Kitchen 
and had also developed a range of 
gourmet pies, hand-made using 
only the best ingredients. Dartmoor 
Kitchen already supplied these pies 
to a large number of pubs and delis 
in Devon, so we thought it would 
be a great idea to start retailing them 
to the public ourselves. 

Starting out
It took about 12 months after 
having the original idea to open the 

shop. Raising the necessary money 
was tough and after that we had to 
find a good location, which meant 
an agonising wait as we were raring 
to go. This done, we employed 
a team of shopfitters, started 
recruiting staff and worked closely 
with a friend, a graphic designer, 
to complete the website and shop 
interior.

The highs and lows
The highs are being your own boss 
and getting to steer and manage the 
project in every last detail, seeing 
your idea take shape and building 
the business. We have a great team 
in the shop and I’m proud of how 
the place runs now. The lows are 
long hours and high levels of stress 
and uncertainty while you find your 
feet and establish yourself in what 
is a particularly competitive area for 
food. There are numerous obstacles 
to overcome but at least this means 
it’s never boring!  

The skills you need to make it
It helps to be flexible and willing 
to observe and adapt as necessary. 
I didn’t have any experience in 
this area and so made a number of 
mistakes, but you learn quickly and 
move on. With any business you 
need to be prepared to risk pretty 
much everything and above all you 
need to really want a successful 
business, otherwise the drive and 
energy needed isn’t there. n

Tom’s Pies serves award-
winning pies, gourmet coffee 
and a lovingly prepared range 
of hand-made Devonshire 
dishes and desserts. Wherever 
possible, the produce is local, 
seasonal and ethically sourced 
in the West Country. The 
first outlet opened on Clifton 
Triangle at the top of Bristol’s 
Park Street earlier this year. 
www.toms-website.co.uk.



different take

29

From the 
collections
Illustration of a fire engine, 1751. 
It was included in an advert that 
promoted the range of engines made 
by Adam Nuttall, ‘Engine-maker to 
His Majesty’s Royal Navy’. 

Mr Nuttall describes his engines 
as able to ‘sooner extinguish the 
flames in buildings than any engines 
hitherto contrived’. ‘All that is 
possible to be required of an engine 
is performed by mine,’ he continues. 
‘The parts being made of the best 
and most substantial materials; the 
cisterns are made of good large 
English oak quartered and well 
seasoned, the joints of the cisterns 
are lined with copper and nailed 
with brass nails and the wheels are 
completely shod with iron.’

The advert is part of the Pinney 
Papers, deposited by the Pinney 
family in the University’s Special 
Collections Library. n

Third-year computer science students produced some spectacular images 
when they were asked to ‘previsualise’ a sculpture based on the University’s 
logo. After selecting a digital photograph of a location in the world, they 
rendered the geometry such that when merged with the photograph the 
sculpture appears to be real. n

A different take
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Obituaries
The University extends its sincere 
condolences to the friends and 
families of those listed below for 
whom the University has received 
notification of death. 

Alumni (in order of degree date)
Bressington (née Weston), Mrs Ella 
(Education 1927) died 29 May 2008, 
aged 100.
Hall, Miss Mabel (BSc 1932, Diploma 
1932) died 18 May 2008, aged 97.
Sagar, Mr John (BA 1933, MA 1935) 
died 21 February 2007, aged 95.
Evans, Mr Harold Osborne (BSc 
1937) died 13 March 2008, aged 94.
Molyneux (née Spiller), Mrs Isabel 
Elsie (BA 1938, Diploma 1939) died 15 
August 2007, aged 89.
Symmons, Mr Harold Furze (BSc 
1940) died 2008, aged 90.
Davies, The Rev Canon William 
David (BA 1941) died 27 March 2008, 
aged 88.
Carey, Mr Peter Beauchamp (BDS 
1941) died 1 March 2008, aged 88.
Orchard, Mr David Robert (BSc 
1942) died 2008, aged 85.
Burge, Mr Eric Johnston (BSc 1948) 
died 6 June 2008, aged 81.
Sutcliffe (née Jones), Mrs Nona 
Marjorie Hunt (BA 1948) (Certificate 
in Education 1950) died 11 November 
2007, aged 79.
Bennett, Mr William (BA 1949, 
Certificate in Education 1954) died 11 
February 2008, aged 79.
Marder (née Best), Miss Joan Vera (BA 
1949) died 22 February 2008, aged 79.
Berry (née Morgan), Dr Elizabeth 
Mary (MB ChB 1949) died 17 February 
2008, aged 83.
Armstrong, Dr Edwin Keith (BSc 
1950) died 2008, aged 79.
Bellhouse (née Jeffery McCrae), Mrs 
Sheila Margaret (BA 1951) died 14 
March 2008, aged 78.
Attree, Mr Hugh Grimshaw (BSc 
1951) died 7 April 2008, aged 85.
Olive, Mr Lloyd William (BSc 1951) 
died 22 March 2008, aged 82.
Thomas, Mr Antony Talbot (BSc 
1951) died 26 February 2008, aged 80.

Willis, Mr Ernest Cyril Edwin (BSc 
1951, Certificate in Education 1952) died 
April 2008, aged 86.
Fairbank, Mr Brian John Carol (LLB 
1951) died 6 February 2008, aged 82.
Barnes, Dr Robert Michael (MB ChB 
1951) died 31 January 2008, aged 81.
Harrison, The Rev David Robert 
(BSc 1952).
Taylor, Mr Ernest Samuel (BA 1954, 
Certificate in Education 1955) died 3 
February 2008, aged 77.
Whiteside, Professor Derek Thomas 
(BA 1954) died April 2008, aged 76.
Woods, Mr Brian Michael (BSc 1955, 
PhD 1958) died March 2008, aged 76.
Wotton, The Rev Michael Lewis 
Reginald (BA 1957, MA 1962) died 14 
April 2008, aged 72.
Maddrick, Mr Bernard Donovan (BSc 
1957) died 1 January 2008, aged 72.
Reynolds, Dr John James (BSc 1957, 
PhD 1960) died June 2007.
Zamodits (née Corner), Mrs 
Josephine Janet (BSc 1957) died 20 
February 2007, aged 71.
Millen, Dr Hugh Edgar (MB ChB 
1957) died 4 May 2007, aged 81.
Sharpe (née Lavigne), Mrs Stella (BSc 
1958, MSc 1962) died 27 February 2008.
Telford, Mr Alan John (LLB 1958) 
died 2005, aged 71.
Atfield (née Brentnall), Mrs Janet 
Ruth (Testamur 1958) died 2007, aged 71.
Swainston, Mrs Isobel Mary (BA 
1961), died 7 June 2008, aged 68.
Blackwell, Dr John Charles CBE (BA 
1963, PhD 1967, MEd 1972) died 30 
January 2008, aged 72.
Hooper, Mr Timothy Douglas (BSc 
1963) died 13 February 2008, aged 66.
Higgs, Sir Derek Alan FCA LLD (BA 
1965, Honorary LLD 2005) died 28 April 
2008, aged 64.
Dalton (née Blanchford), Mrs Anne 
Veronica (BSc 1965, BSc 1967) died 14 
March 2008, aged 63.
Field (née Hauskind), Lady Lynne 
(BA 1968) died December 2007, aged 60.
Patient (née Ridgers), Mrs Kathleen 
Anne (BA 1968) died 11 April 2008, 
aged 61.
Richards (née Gates), Mrs  Lorna 
Frances (BA 1968) died 7 April 2008, 
aged 61.

Pearson, Mr Geoffrey Windsor (MEd 
1968) died 31 May 2006. 
Thomas, Mr Simon (BSc 1969, MSc 
1971) died 12 April 2008, aged 60.
Cooper, Mr Steven William (BSc 
1970) died October 2007, aged 58.
Wardley, Dr Richard Calvert (BVSc 
1970, PhD 1975) died April 2008.
Hewitt, Judge Timothy (LLB 1972) 
died 24 November 2007, aged 56.
Rosser, Mr Brian Leonard (PhD 1972) 
died 12 April 2008, aged 61.
Jackson, Mr Thomas Stuart (BSc 
1973) died 14 May 2008, aged 71.
Singer, Mr Jeremy Paul (BSc 1973) 
died 2007, aged 67.
Wrigley (née O’Driscoll), Mrs 
Geraldine Mary (BSc 1974) died 5 April 
2008, aged 55.
Corkill, Dr Michael John (BSc 1975, 
PhD 1979) died 27 March 2008, aged 53.
Sayce, Mr Richard Nicholas (BSc 
1978) died August 2005, aged 48.
Weir, Jacqueline (BVSc 1978) died 
2007, aged 53.
Mayer, Dr Robert David (MB ChB 
1983) died 4 June 2008.
Freeland (née Harrison), Mrs Mary 
Elizabeth (Certificate 1983) died 2005, 
aged 62.
Richardson, Mr Colin (Certificate 
1983).
Chanarin, Dr Nicholas (MB ChB 
1987) died 2008, aged 47.
Weir, Miss Victoria Jane (BA 1988) 
died 14 November 2007, aged 40.
Fell (née Hilton), Mrs Carolyn Jane 
(BA 1991) died 12 August 2007, aged 37.
Hetherington, Dr Karen Jean (BSc 
1994, PhD 1998) died 28 April 2008, 
aged 36.
Taleb, Dr Khalil (PhD 2002) died 5 
September 2007, aged 49.
Farage, Mr Shadie Ebrahim (BSc 
2002) died 26 March 2007, aged 26.
Trusselle (née Hooper), Dr Melanie 
Nancy (PhD 2005) died 8 April 2008, 
aged 35.
Mason, Miss Sarah Buchanan (Zoology 
2002- ) died 8 June 2006, aged 23.
Friends of the University
Betts, Mr John died 25 January 2008, 
aged 67.
de Grandy, Count Lysander, died 12 
December 2007.

Please email any notifications of death to alumni@bristol.ac.uk. 
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Your news
Janet Davis (née Barrell) (BA 1958) 
went to the US on a graduate fellowship, 
married an American lawyer and has 
lived there ever since. When their two 
children were in their teens, she returned 
to graduate school and earned an MA 
and PhD. She has enjoyed a second 
career as a college teacher.
Michael Dixon (BSc 1959, Cert 
Ed 1960) has been elected Mayor of 
Cambridge for 2008/09. 
Mary Knight (BA 1960) is married 
to a mathematician and they have two 
children. She is a writer and printmaker.
Jim Fussell (BSc 1968, MSc 1977) is 
now also known as James Gale, singer-
songwriter. See www.myspace.com/
jamesgale1. 
Maura High (née Lauder) (BA 
1968) is a freelance editor and a trained 
wildland fire-fighter living in the US. 
She returns to the UK for reunions with 
friends from the Bristol Speleological 
Society. 
Michael Luke (BA 1968) teaches 
part time in the School of Education 
at Boston University. A former 
member of the University rugby team, 
Michael went on to play for, and 
captain, the Canadian team. He is now 
Regional Training Coordinator for the 
International Rugby Board in North 
America.
Sarah Maitland (BA 1968) spent a 
year post graduation working on an 
African Primate Project in Senegal’s 
Niokola Koba Park. She then worked 
in the City as an investment analyst. She 
lives on a small farm near Eastbourne.
Helen Poole (BA 1968) currently 
works for the Sussex Archaeological 
Society. For the last four years her 
holidays have been taken up with a 
new line as a lecturer on cruises in the 
Mediterranean and Red Sea. 
Jenny Rees (BSc 1968, PhD 1971) 
lives on a farm near Hay-on-Wye. 
She is a director of a biotechnology 
company and a recycling company. 
In collaboration with illustrator Nerys 
Davies, she is bringing out a book of 

collected articles about the farm.
Roger Wood (BSc 1968) is married to 
Thomasine Thomas (BA 1970) and 
has three children and five grandsons. 
Roger has spent 36 years in business as 
a finance director of international FTSE 
100 companies. In the past eight years, he 
has invested in selected small companies.
Philip Corsano (BSc 1978) will move 
to Seattle in September to launch a 
second hedge fund in the US. 
Sister Ruth Furneaux (formerly Avril 
Furneaux, née Lord) (BA 1978) is 
Spiritual Director of the Archbishop 
Rowan Williams Hermitage Trust. She 
will shortly move to a hermitage in the 
Welsh mountains. She is in life vows as 
a hermit.
Paul Mundy (BSc 1978) is an 
independent consultant in development 
communication, working mainly in Asia 
and Africa. After graduating from Bristol, 
he taught English with VSO in Egypt and 
Indonesia before studying for his MA and 
PhD in communication in the USA. 
Joanna Nyirenda (née Middleton) 
(BA 1978) is a manager in the Student 
Services Centre at the University of 
Reading. She recently celebrated her 
silver wedding anniversary. 
Margaret Eleanor Pugh (née King) 
(BA 1978) is married to Vyvyan Pugh 
and has two children. Since her children 
left for university she has returned to 
work in administration. 
Gary Storey (BSc 1978) lives in 
Neuquen, Patagonia, Argentina, where he 
started his own oilfield service company 
five years ago.
Mark Tringham (PhD 1978) has 
worked as a petroleum geologist since 
graduating. He currently works for 
Venture Production in Aberdeen. 
Jeremy Thomas (BSc 1983) will be 
leaving Blundell’s School, Tiverton at the 
end of this term to take up a new post 
teaching physics at Portsmouth Grammar 
School.
Paul Vittles (BSc 1983) lives and works 
in Sydney. He was recently appointed 
Director and Executive Coach with the 
global research firm TNS. He is active 
within the Australian Market and Social 
Research Society. 

Gunnar Klatt (MA 1997) was awarded 
a PhD in German literature from 
Lancaster University in 2005.
Matt Ashley (LLB 1999) is secretary 
of the Bristol Bridge Rotary club (www.
bristolbridgerotary.org.uk). Formed 
in 2007, the club aims to provide 
networking opportunities for Bristol’s 
young professionals.
Ben Holt (LLB 2000) and Clare 
Lomas (BSc 2000) are getting married 
on 16 August 2008 at Westonbirt 
Arboretum. 
Sylvine Tanner (née Simpson) (BSc 
2001) married Liam Tanner on 25 
August 2007.
Georgios Papadakis (MSc 2002) and 
Matina Kalyveza (MB ChB 2002) 
married and recently became parents.
Silas Humphreys (BSc 2004) married 
Kendra LaVon Powell on 29 February 
2008. 
Frances Morton (PhD 2005) is Acting 
Head of the Scottish Music Department 
at the Royal Scottish Academy of Music 
and Drama. 

Lost friends

Kate Wong (Née Innes) is looking 
for Lorna Bennett (BA 1967).
Alfred James Martin (MB ChB 
1972) would like to regain contact 
with Ken Gould (BSc 1969). 
Anthony Pelopida (LLB 1958) 
and Paul Batterbury (LLB 1958) 
would like to regain contact with 
Beryl Jenkins (LLB 1958).
Moti Gokulsing (BA 1961) would 
like to regain contact with Ian 
Falconer (BA 1959) and Brian 
Davies (BA 1959).
Ivor P Morgan (BSc 1961) would 
like to regain contact with Peter Le 
Feuvre (BA 1961).
Marco Marsh (Electrical and 
Electronic Engineering 2007- ) 
would like to make contact with 
alumni who knew his father, Clive 
W Marsh (BSc 1972, PhD 1978). 
Email alumni@bristol.ac.uk and the 
alumni relations team will forward 
your message.

Read more alumni news at www.bristol.ac.uk/alumni/yournews
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An enterprising evening 
Nigel Wray (BSc 1970, Hon LLD 
2005), owner of Saracens Rugby 
Club, hosted a drinks party for 
Bristol’s entrepreneurial alumni in 
May. Professor Eric Thomas (Hon 
LLD 2004) and David Langley, the 
University’s Director of Research 
and Enterprise Development, 
were also present to celebrate 
entrepreneurial talent. Members 
of the University’s student-run 
investment company, Bristol 
University Business Angels, came 
along to gain expert advice. 

Back together in the Baltic
They had not seen each other for 45 
years until a trip of a lifetime to the 
Baltic resulted in a surprise reunion 
for David Gibby (BSc 1962) and his 
wife Jeannette (née Pope) (BA 1963) 
with fellow Bristol graduate John 
Robinson (BA 1963). The trip was 
part of the Cruising Association’s 
centenary celebrations. 
 
Blake family engineering legacy
David Blake, Professor of Bone and 
Joint Medicine at the University 
of Bath, recently visited the 
Department of Electrical and 
Electronic Engineering to meet 
past and present recipients of the 
Professor Leslie Reginald Blake 
Memorial Fund. The legacy, 

awarded to the department in 2004 
by the Blake family in memory of 
Professor Leslie Reginald Blake (BSc 
1945, DSc 1967), is used to support 
student bursaries.

Media in the digital age 
A panel of experts including Josh 
Burrows (Classics 2005- ), Editor 
of the student newspaper Epigram, 
Alexandra Frean (BA 1985), 
Education Editor, The Times, 
and Simon Waldman (BA 1988), 
Director of Digital Strategy and 
Development with Guardian Media 
Group, discussed ‘media in the 
digital age’ at an event in London 
for Bristol alumni in April. The 
evening was hosted by BP plc at its 
St James’s Square offices. 

. 
Hong Kong Club 
April saw a visit to Hong Kong by 
Tania-Jane Rawlinson, Bristol’s 
Director of Campaigns and Alumni 
Relations. It was her first trip to 

Hong Kong and she marked it in 
style by hosting a reception for 
Bristol alumni at the Hong Kong 
Club. Around 100 people attended, 
representing alumni from the 1940s 
through to 2008. 

VC in the US 
Over 40 alumni, guests and 
prospective students attended a 
presentation and reception hosted 
by the Vice-Chancellor, Professor 
Eric Thomas (Hon LLD 2004), 
at the Sofitel, New York. The 
event attracted an impressive cross-
section of alumni, from recent 
graduates posted in the US to 
ex-pats now settled in the States. 
The headquarters of the Council 
for Advancement and Support of 
Education in Washington DC was 
the venue for another gathering of 
US alumni and prospective students.

Merrymaking in Melbourne and Sydney 
The Melbourne Branch of Convocation organised a riverside luncheon in 
April at the Studley Park Boathouse, Kew. It was attended by around 20 
alumni and spouses. A similar number of alumni gathered for a dinner at 
the Union, University and Schools Club, Sydney.  This event was attended 
by the Vice-Chancellor, Professor Eric Thomas (Hon LLD 2004).

Bruno and Wendy Vandame (BSc 1974) 
and Geoffrey Rowley (BA 1953) at the 
New York event



The Bristol Heart Institute is a recognised international centre of excellence for cardiovascular 
research and its work is leading to improvements in cardiac surgery, in the treatment of high blood 
pressure, heart failure and coronary heart disease and in the prevention of potentially dangerous 
disturbances in heart rhythm. 

Heart disease accounts for 
almost half of all deaths in the 
UK – 250,000 people a year 
– and affects both women and 
men. Worryingly, the number 
continues to increase year 
after year. 

By leaving a gift in your will to the Bristol Heart Institute you can make a much-needed 
contribution towards confining heart disease to history.

Anyone can leave a legacy. Think about it.
For further information please contact:
Laura Serratrice, Planned Giving Manager, University of Bristol

Professor Gianni Angelini
BHF Professor of Cardiac Surgery

Tel: +44 (0)117 331 7560, email: laura.serratrice@bristol.ac.uk
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Event: Western Canada and US 
West Coast Alumni Joint Reunion 

Where: Vancouver BC

Who’s invited: Alumni living in 
Western Canada and the US West 
Coast 

When: Saturday 20 September 2008

Tell me more: John Weaver 
(BSc 1953) from the Western 
Canada Alumni group, and John 
Binsted (BA 1954) and Jane 
Camblin (BA 1973) from the 
Western US group, have decided to  
hold a joint reunion weekend in 
Vancouver BC. 

While the Canadians will be 
hosting the event, it is hoped that 
alumni from south of the border 
will join the celebrations. For more 
information, or to register your 
interest, contact John Binsted at 
jbinsted99@cs.com or John Weaver 
at jtweaver@shaw.ca.

Event: Western Canada and US West Coast Alumni Joint Reunion 

Event: ‘What it Takes’ with Niall 
McCann, Atlantic rower

Where: Officer Training Corps, 
Whiteladies Road, Bristol

Who’s invited: All alumni, 
staff, students and friends of the 
University

When: Thursday 16 October 
2008, 6pm
 
Tell me more: Come and hear 
Niall McCann (BSc 2004) talk 
about what it takes to row across 

the Atlantic Ocean as part of a 
two-man team that overcame a 
medical emergency, storms and 
failing equipment. 

Niall has also led a scientific 
expedition into the Amazon, cycled 
the highest paved pass in the world 
between China and Pakistan, 
and mountaineered all over the 
world. Niall will embark on a PhD 
studying the population genetics of 
the Western Lowland Gorilla in the 
spring of 2009. The lecture is free, 
but please book your place online.

Events

Unless otherwise stated, find out more information about events at www.bristol.ac.uk/alumni/events 
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Unless otherwise stated, find out more information about events at www.bristol.ac.uk/alumni/events 

Events diary

Sunday 17 August
Behind the Scenes: Aveline’s 
Hole Mesolithic cemetery, 
Mendip Hills, Somerset
A rare opportunity to visit  the oldest 
Mesolithic cemetery in Europe.

Wednesday 10 September
Gathering for alumni in and 
around Chicago
Contact Odette Cann (BA 1997) at 
ocann@carvill.com.

12-14 September 
Eastern Canada Reunion 
weekend
A weekend at Brown’s Bay Inn on 
Wolfe Island, Lake Ontario. Contact 
John Bull (BSc 1958) at john_bull@
sympatico.ca.

Saturday 20 September
Western Canada and US West 
Coast Alumni Joint Reunion in 
Vancouver BC 

Monday 22 September
Birmingham alumni evening 
Talk by Nick Paul (BSc 1966), 
Chairman of Advantage West 
Midlands, followed by a drinks 
reception

Monday 13 October
London 2012 
What will the Olympic games in 
2012 mean for London? What does 
working for the Olympic committee 
entail? These topics will be discussed 
by our panel, to include Neil Wood 
((BSc 2008), Finance Director, 
London Organising Committee of 
the Olympic Games.

Thursday 16 October
‘What it Takes’ with Niall 
McCann, Atlantic rower

Friday 24 and Saturday 25 
October
Celebrating 75 years of Law at 
Bristol
The Right Honorable Baroness Hale 
of Richmond (Hon LLD 2002), 
will give a talk on Friday evening. 
A range of activities are on offer on 
Saturday afternoon followed by an 
evening drinks reception and dinner. 
For further information, contact 
Shirley Knights at shirley.a.knights@
bristol.ac.uk, tel +44 (0)117 954 
5344, or visit www.bristol.ac.uk/law/
news/2008/18.html.  

Thursday 30 October
Lecture by Lord David Hunt 
The third annual lecture to the London 

Branch of Convocation will be given 
by former Conservative Cabinet 
Minister, Lord (David) Hunt (LLB 
1965, Hon LLD 2008) in the House of 
Lords. For further information, contact 
lords@4088.co.uk.

Wednesday 26 November 
Bristol alumni networks  
A panel discussion on Emerging 
Markets.

Wednesday 3 December
Behind the Scenes: Evening 
tasting of Cockburn’s Port

Thursday 11 December
Annual Convocation Reception

Centenary celebrations
2009 is a historic year for the 
University and you are all invited 
to a very special Centenary 
Alumni Weekend. There will 
be an extended programme of 
activities during the weekend of 
Friday 3 to Sunday 5 July 2009, 
so mark the date in your diary 
now and ask your friends to do 
the same.

Event: Behind the Scenes: Evening 
tasting of Cockburn’s Port 

Where: London Capital Club

Who’s invited: All alumni

When: Wednesday 3 December 
2008, 7.30pm

Tell me more: Go behind the 
scenes with this Cockburn’s Port 
evening. This tasting session with 
Port expert, Matthew Hudson, will 
feature the history of the drink, a 
journey of the imagination up the 
magical Douro river where Port is 
made, and, of course, a tasting of 
the styles and qualities of Port from 

the house of Cockburn’s, founded 
in 1815. Tickets £18 each. This 
event has been kindly supported by 
John Harvey & Sons.
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Why did you choose Bristol?
To be perfectly honest, I didn’t get 
into Cambridge! Bristol had a great 
reputation and I just liked the feel of 
the place. 

What were your first 
impressions?
I was fortunate enough to be based 
in Clifton, which is just stunning. 

What kind of student were you? 
Absolutely normal. I remember 
going to a 9am lecture on a Friday 
and thinking that I must be the only 
person in Britain up at that time of 
the day! Of course, you soon learn 
that you’re not!

And away from study? 
Sport. I played lots of rugby. I’ve 
always loved team sports and that 
great spirit of camaraderie. 

Were there any academics or 
other members of staff who 
made a particular impression 
on you?
Absolutely none.

Where did you live?
Wills Hall in the first year, which 
was a bit old-fashioned. In the 
third year I lived on Royal York 
Crescent. It wasn’t grand back in 
those days – it was dilapidated and 
cost £6 a week in rent. But it was 
amazing. The name evokes what is 
so special about Clifton.

What were your highlights?
All the people I met and the 
friends I made. I now recognise 
what an enormous privilege it was 
to go to a place like Bristol. 

And were there any lowlights?
None. Absolutely none. It was 
a great period of my life. It was 
when I grew up. 

Looking back, would you have 
done anything differently? 
I wouldn’t change anything. I 
made some mistakes, but doesn’t 
everyone? 

What are the key things that 
your time at Bristol gave you?
It’s subliminal really. Time at 
university is one of the building 
blocks that makes you who you 
are. Bristol gave me something. I 
can’t really define it, but it’s there 
and it’s important. 

How has your time at Bristol 
influenced your career?
Similar to my answer to the above. I 
could say it gave me huge discipline 
and helped me develop wonderful 
concentration, but it didn’t; it’s just 

a huge part of who I am.  

What do you think Bristol’s 
role is today?
We live in a hugely competitive 
world and this applies to 
universities. Bristol has to be 
among the best and has to have 
big ambitions. Bristol’s up there 
where it deserves to be – among 
the best – but it needs to fight to 
stay there and move forward. 

Do you ever come back to 
Bristol? 
I do – lots. I’m very involved in 
sport at the University and support 
the high performance programme. 
I came back a month or so ago 
for a sports dinner. The sun was 
shining and Clifton was just a joy. 
My daughter studied at Bristol as 
well. 

Do you have any tips or 
words of advice for Bristol 
freshers? 
Go for it. And try not to use the 
word ‘can’t’. 

Sum up your Bristol 
experience in three words
I can do it in two words: great 
memories. I wouldn’t be surprised 
if most Bristol graduates said the 
same thing. It’s that sort of place. n  

This is my Bristol
Nigel Wray (BSc 1970, Hon LLD 2005)

Nigel Wray (BSc 1970, Hon 
LLD 2005) is widely recognised 
for his entrepreneurship. 
A well-known property 
investor, he holds directorships 
of around 25 companies, 
including Domino’s Pizza UK 
and Ireland. He is the owner of 
Saracens Rugby Club. 
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parting shot

Parting shot
Cider-making at the Cider House, Long Ashton Research Station  
(LARS), 1982.

LARS was established in 1903 to study and improve the West Country 
cider industry. Although its work expanded into fruit and arable crop 
research, its Cider House remained a central focus – over 80 years, its 
work transformed cider from a farmhouse drink into one of much  
wider appeal. 

For a long time its Long Ashton Cider was only available through a few 
outlets within the University. In 1982, facing closure, the Cider House 
ramped up its production with the aim of becoming self-financing. 
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www.bristol.ac.uk/alumni

University of Bristol spin-out companies 
have raised over £25 million of 
investment in the last year alone.




